
RANK

PERSONAL 
REQUIREMENT

STRUCTURE 
REQUIREMENT

TEAM        
TRAINER

12 CUSTOMER PTS

3 LEGS WITH 30 
CUST PTS EACH

QUALIFIED 
REPRESENTATIVE

6 CUSTOMER PTS

AREA 
REPRESENTATIVE

6 CUSTOMER PTS

3 LEGS WITH 5 
CUST PTS EACH 

REGIONAL  
TRAINER

12 CUSTOMER PTS

3 LEGS WITH 100 
CUST PTS EACH

NATIONAL 
DIRECTOR

12 CUSTOMER PTS

3 LEGS WITH 250 
CUST PTS EACH

INTERNATIONAL 
DIRECTOR

12 CUSTOMER PTS

PRESIDENTIAL 
DIRECTOR

12 CUSTOMER PTS

3 LEGS WITH –
ID- IN EACH LEG
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**F A S T   S T A R T   R E W A R D - P A Y S   Y O U   T H R O U G H   N I N E   L E V E L S  !

.4%YOU .4% .4% .4% .4% .4% .4%

M U L T I L E V E L    R E S I D U A L   I N C O M E   P E R C E N T  O F  B I L L I N G*

3 LEGS WITH –ND-
IN EACH LEG

P E R M A N E N T   “ O W N E R S H I P   C O D I N G “  I N F I N I T Y   R E S I D U A L   I N C O M E   P E R C E N T  O F  B I L L I N G*

Permanent “Ownership Coding” Infinity Residual 
Income: Earned In Addition to Multi-level Residual, and 
Starting on Level One.  Paid to You for Personally 
Sponsored Reps, and Their Teams, That You Recruit AFTER
Becoming AR or Above. AR’s Earn (in Addition to .4% Multi-
level Residual) .6% From Level 1 Thru Infinity on New Team; 
TT's Earn 1.2%; RT’s 1.4%; ND’s 1.6%; ID’s 1.8%; PD’s 2.0%.  A 
Second Generation Exists for You to Earn on Your Team’s 
Permanent “Ownership Coding” Groups.

Multi-level Residual Income: Earned on Your Own Sales, and 
Those of Your Team of Referral Representatives and Extended 
Referrals.  You Earn .4% of “billing volume” Each Month on 
Personal Customers, and .4% Through 4 Levels As QR; .4% 
Through 7 Levels As AR; And .4% Through 8 Levels As TT and 
Above.
Fast Start Reward: Earned By Achieving the QR or AR Position 
in the First 60 Days From Enrolling.  Achieve QR and Receive .2%
on Levels 5-9; Achieve AR and Receive .4% on Level 5-9.  
Provided You Maintain Your Qualifications, You Maintain 9 Level 
Pay.

$1,300 CAR 
ALLOWANCE

Revenue Sharing: Distribution Given to Presidential Directors.   
2% of Escape’s “commission volume” Is Shared Quarterly, on a 
Pro-rata Basis, Amongst All Revenue Sharing Participants.

Illustration Only. For Complete Rules &  
Regulations, Refer to Escape's  “Compensation 
Plan Details”
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CODING LEVEL  1
CODING LEVEL  2 .6%

.6%
1.2%
1.2%

1.4%
1.4%

1.6%
1.6%

1.8%
1.8%

2%
2%

100% of Spending

1

1

Billing VolumeCustomer 
PTS

Product

Recurring VoIP & Videophone

Recurring Trins/TalkAm Phone

1

$30 Mo for 12 Months

** No 1st Month billing volume For T-Mobile Plans Less Than $29.99

100% of Spending

REV.  SHARING   2%

Standard Cellular Usage

PrePaid Cellular Usage 1 100% of Spending


